House Office of Diversity & Inclusion — Activity Report: January 2022

January 2022 Monthly Report
The Office of Diversity & Inclusion Monthly Report includes the following:

e Summary of Office activities.
o Statement of expenses for the month and year to date.

« List of Staff employees, Job titles and salaries.

This report is available to the Members of the Committee for examination.
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OFFICE ACTIVITIES

e January 10" 2022 — Welcome new Acting Director Enumale Agada

o January 19t Submitted Witness Diversity Report to House Committee on Rules
and House Committee on House Administration

e January 24" 26th, 2022 — New office move at O’Neill House Office Building
(6480)

STAKEHOLDER ENGAGEMENT

« House Offices and Caucuses engaged regarding coordination of DNI efforts:
o Congressional Research Service

Diversity Task Force

Office of Congressional Workplace Rights

Office of Employee Advocacy

Office of the Whistleblower Ombuds

28 Committees, Select Committees, and Joint Committees

3 Member offices

O 0 0 0 00

o Meetings with outside stakeholders coordinating DNI efforts:
o College to Congress

Congressional Black Associates

Congressional Black Caucus Foundation

Congressional Hispanic Leadership Institute

Modernization Committee

Popvox

0O 0O 0O 0 0O

e Meetings with Colleges and Universities:
o George Mason University

 Participated in Panels/Events hosted by:
o College to Congress
o Congressional Hispanic Leadership Institute
o Popvox (Internapalooza)

ODI HOSTED EVENTS

o Staff Edition-Oh! You Mean There's Help for that Work Situation? -January 20™,
2022, at 12PM ET
o 79 registrants

e Briefing: 2021 Witness Diversity Report— January 25th, 2022, at 10AM ET
o 10 registrants
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e Managers Edition-Oh! You Mean There's Help for that Work Situation? -January
20t 2022, at 2PM ET
o 56 registrants

e Briefing: 2021 Witness Diversity Report— January 26th, 2022, at 10AM ET
o 13 registrants

o Briefing: 2021 Witness Diversity Report— January 27th, 2022, at 12PM ET
o 21 registrants

e Resume Workshop: Intern Edition— January 31st, 2022, at 12PM ET
o 400 Registrants

CANDIDATE PREPARATION FOR JOB SEARCH

e Met with 72 job seekers
e« Conducted 34 mock interviews

MEMBER AND COMMITTEE OFFICE SERVICES

» Responded to resume requests from 74 offices

JANUARY SOCIAL MEDIA METRICS

e |nstagram:
o 4 new posts; 16 new stories
o 50 new followers (1,115 total followers)
o 683 accounts reached
o 72 content interactions
e Twitter:
o 21 new tweets
o 21 new followers
o 1,233 profile visits
o 4.9Kimpressions
e Facebook:
o 16 new posts
o 525-page reach
e LinkedIn:
o 172 unique visitors
o 76 new followers
o 7.9K postimpressions
o 14 custom button clicks




House Office of Diversity & Inclusion — Activity Report: January 2022

e

e Email Marketing
o 4 emails (January 6, 13, 20 and 27)

o 4% average CTR
o 47% average open rate
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MU.%. Bousge of Wepresentatives
PAYROLL CERTIFICATION - FINAL
01/01/2022 to 01/31/2022

Process Level: DIN00 OFC OF DIVERSITY & INCLUSION Accounting Organization:  90DI000

SALARIES O&E - PERSONNEL

Employee and Job Title Annual Salary Gross Pay Period
AGADA, ENUMALE MARGARET 53,000.00 2,944.44 01/01/2022 to 01/31/2022
ACTING DIRECTOR
ALEKSANDER, KRISTINA 70,000.00  5,833.33 01/01/2022 to 01/31/2022
COMMUNICATIONS MANAGER
CASTRO, JEYBEN JESUS 150,000.00  12,500.00 01/01/2022 to 01/31/2022
DEPUTY DIRECTOR
DUBIN, RACHEL D 133,000.00 11,083.33 01/01/2022 to 01/31/2022
RESEARCH ANALYST
OSHIMA, KATRINA T 95,000.00 7,916.67 01/01/2022 to 01/31/2022
PROFESSIONAL STAFF MEMBER
SAINVAL, EDNISE 60,000.00 6,833.33 01/01/2022 to 01/31/2022
OPERATIONS MANAGER
STEVENS, KIMBERLY 22,550.00 1,879.17 01/01/2022 to 01/31/2022
SHARED EMPLOYEE
ZAMBRANQ, DIEGO R 95,000.00 7,916.67 01/01/2022 to 01/31/2022
PROFESSIONAL STAFF MEMBER

Report ID: PRO0Z Page 1 of 2

Run Date: 02/15/2022

Remarks

APPOINTMENT
01/11/22

Employee No.




W.%. Bouse of Repregentatibes
PAYROLL CERTIFICATION - FINAL
01/01/2022 to 01/31/2022

Process Level: DI0A0 OFC OF DIVERSITY & INCLUSION Accounting Organization: 90DI000

Employee Group Expenditure Active Paid
SALARIES O&E - PERSONNEL  56,906.94 8 8
Total 56,906.94 8 8

I CERTIFY THAT THE LISTED EMPLOYEES HAVE PERFORMED THEIR ASSIGNED OFFICIAL DUTIES
FOR THE OFFICES OF THE EMPLOYING AUTHORITY, AND THAT THEY HAVE CERTIFIED THAT THEY
HAVE NO RELATIONSHIP TO A CURRENT MEMBER OF CONGRESS, UNLESS OTHERWISE NOTED
HEREON.

2
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Run Date: 02/15/2022




